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Partial Salary Payments
Via Wave Money

The Covid-19 pandemic has accelerated the move to a cashless
society with many retailers and F&B outlets transforming and
moving into digital payments to increase health and safety of their
customers and staff. Below are some features that may benefit
your lifestyle.

1. You can top up or pay your bills

2. You can shop on Wave

3. You can explore new lifestyle options on Wave such as
purchasing online gaming etc.

At Yoma Group, we have started the process of transitioning in
phases the partial payment of your salary to your Wave Money
account so that you can benefit from the usage of digital money.
Some of you may already have part of your salary from August
paid into your Wave Money account, and we will continue the
transition for the rest of the Group.

When your salary is paid to your Wave Money account:
1. You can digitally transfer from your Wave money to your

Yoma Bank Smart Account
2. You can cash out your closest Wave Agent nationwide

If you have any questions, please contact askHR@yoma.com.mm
for more information.
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YOMA RECRUITMENT

Here are some “Hot Roles” at Yoma this week:
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Associate (Business Development)
Executive Assistant

Data Analyst (Sustainability)

Head of Branding & Communications
Finance Business Partner
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For more job vacancies, click here.

Page 1 of 4


mailto:askhr%40yoma.com.mm?subject=
https://jobs.yomastrategic.com/
mailto:askhr%40yoma.com.mm?subject=

FRIDAY | 7 August 2020

YOMA BULLETIN | ISSUE 12

HR ANNOUNCEMENTS

Checking the Pulse of
Covid-19 in Myanmar

Compared to the rest of the world, the number of Covid-19
infection in Myanmar is considered low. However, we
need to continue to be vigilant and continue to adhere to
the health and safety measures such as social distancing,
handwashing, and wearing of mask at crowded places. We
have seen how waves of outbreaks can happen if we let our
guard down as we now see the 2nd and 3rd outbreaks in
some countries.

At Yoma, we have a Yoma Covid-19 Command Center (CCC)
set up to review the global situation of Covid in relation
to Myanmar. CCC's goal is to keep our policies related to
Covid-19 updated and assess the impact these measures
would have on our employees. Set up during Covid-19
outbreak earlier this year, this committee is headed by our
CEO Melvyn Pun, alongside with key executives including
our health expert Dr. Gershu, CEO of Pun Hlaing Siloam
Hospital. The CCC continues to meet on a weekly basis to
ensure the Group has its pulse on Covid-19 in Myanmar
and the impact on our staff.
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Last chance to get your
free Flu Vaccination

The Group has successfully provided more than 3,000 free
vaccinations for our employees. There are a small number of
employees who have yet to get their flu vaccination. Please contact
askHR@yoma.com.mm for more details.
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Updates on International
Travel Policy

The Yangon International Airport continues to be closed to
commercial flights. However, the Myanmar government is now
allowing some foreigners working in Myanmar to enter the
country and return on relief flights.

Group HR is working to assist our employees and their families
who are stuck outside of the country. If you are currently out of
the country and require assistance to return to Myanmar, please
contact HR. The Group will assist in writing a recommendation
letter to the MOHS and will work with you to get you or your family
back. If anyone is seeking international travel support please
contact askHR@yoma.com.mm
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Digitalising Human
Resource Info System (HRIS)

From 1t August onwards, all employees who have worked
overtime must claim them on Yoma Connect. Managers will need
to approve all overtime requests like approving leave applications.
If you have any questions, please contact askHR@yoma.com.mm.

Coming up: Managers will soon be able to complete the following
HR procedures on Yoma Connect:
Probation e Promotion e Internal Transfer ¢ Salary Adjustments
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New Yoma Orientation

What is Orientation and why did Yoma Revised its Group
orientation program?

When you first join any new company, an orientation would be
organised to help you understand more of the company that you
are working for, the history, its mission and values. It is also an
opportunity to be introduced to your teammates.

During the Covid-19 period, our Group orientation was paused
and the HR team had to revisit how they conduct orientation and
how to improve the program.
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Through our Employee Satisfaction Survey, only 65% of

65% our staff felt they had benefited from the orientation

program.As aresult, the HR team is working to improve

the program. We believe that your experience on your

first day with the Group is just as important as our commitment to
your long-term professional development at Yoma.
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Aung Kyaw Tun | Talent Development Team Group HR

Martin Appel | Group Head, Human Resources Group HR

Hein Htet Aung | Learning and Development Manager, Memories Group
Minn Htet Khine | Operations and Development Manager, Yoma F&B
Sarah Fish | Yoma Performance Development Center, Yoma Bank

Kelly Moe Pwint Lwin | Head of Brand and Communications, Wave Money
Benjamin Koo | CEO, Financial Services

Valentina Lwin Bailey | HR Director, Yoma Land
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Kimy Win | Financial Controller Yoma Motors (Commercial)

10. Honey Aye | Marketing and Business Development Manager, Yoma Motors (YHE)

11. Dr. Zaw Win Sandy | Chief Operating Officer (PHSH) Emerging Healthcare, Yoma Healthway
12. Aung Pi Htet | Corporate Governance & Compliance Manager, Yoma Group

13. Phyo Thet Khine @ Chase | Senior IT Solutions Manager, Group Technology

14. Po Po Minn | Sustainability Manager, Yoma Group
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The Yoma Culture

Our new orientation program for new employees will focus on our
Yoma Culture. Throughout the day of orientation, we will focus
on the foundation of our corporate mission, our values such as
Respect, Integrity, Innovation and Teamwork. It is important for
new staff to understand and appreciate the importance of our
mission and values.
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Social Distancing Style

In the conduct of the orientation program, we will be following
all social distancing rules. This includes measuring of body
temperature upon entering training rooms, special seating
arrangements and we will also be providing masks and hand
sanitisers.
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Meet the Yoma People

Despite their busy schedules, more then 10 key representatives
from selected entities will meet our new staff to explain each of
their business sectors. We aim to creating a casual, informative as
well as conversational style sessions which will further enforce our
Yoma Culture where people are the core of our focus.
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In the pipeline:

» Maternity Benefits

* Yoma Eats

* Yoma Subu

+ Gender Equality

* Yoma Study Bursary
* Housing Assistance

Implementing in progress:
* Yoma Employee Perks

* Better Transportation

+ BetterInternal Communication
* Yoma Social Club

* New Yoma Orientation

Page 3 0f4



FRIDAY | 7 August 2020

YOMA BULLETIN | ISSUE 12

Good Example @ Pun Hlaing Estate

Starting in June, Pun Hlaing
Estate  management team
has been organising biweekly
BBQ get-togethers with team
members. We would like to
congratulate the team in
fostering a closer relationship
between management and team
members. We encourage all our
entity to focus on our people
and congratulate who has gone
beyond and above their duties
to help their entities to achieve
overall success.
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Breastfeeding provides every child
with the best possible start in life.
It delivers health, nutritional and
emotional benefits to both children
and mothers. And it forms part of a
sustainable food system. But while
breastfeeding is a natural process,
it is not always easy. Mothers need
support — both to get started and to
sustain breastfeeding.

To “Support Breastfeeding For A Healthier Myanmar”, Yoma Group has
initiated Lactation Rooms so that our new mothers can continue to
breastfeed while they return to work. This is an initiative of our Yoma
Diversity Council; a team that meets regularly to discuss and implement
ideas that promotes diversity and inclusion throughout the Group.

In our next issue, we will share more about the Group’s maternity benefits.
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Looking to get out of Yangon for the weekends? Travel local with
Memories Group with exceptional deals.
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Come check out our new Auntie Anne’s outlet at Myanmar Plaza and enjoy
special Yoma Employee discounts at our listed F&B outlets by showing
your employee ID or Yoma Connect.
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